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Item 5.02(e) - Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements
of Certain Officers.

On June 9, 2023 (the “Effective Date”), KORE Group Holdings, Inc. (the “Company”) and Romil Bahl, the Company’s President and Chief Executive
Officer, entered into an amendment to the RSU Award Agreements (as defined below), effective as of the Effective Date (the “Amendment”).

The Company and Mr. Bahl previously entered into the following equity award agreements (collectively, the “RSU Award Agreements”): (i) that certain
Restricted Stock Unit Award Agreement, dated as of January 4, 2022, pursuant to which Mr. Bahl was granted 171,761 restricted stock units (“RSUs”)
(the “Stock Price RSU Award Agreement”); (ii) that certain Restricted Stock Unit Award Agreement, dated as of January 4, 2022, pursuant to which

Mr. Bahl was granted 400,000 RSUs (the “2021 Annual Grant RSU Award Agreement”); (iii) that certain Restricted Stock Unit Award Agreement, dated
as of January 4, 2022, pursuant to which Mr. Bahl was granted 400,000 RSUs (the “2022 Annual Grant RSU Award Agreement”); and (iv) that certain
Restricted Stock Unit Award Agreement, dated as of June 30, 2022, pursuant to which Mr. Bahl was granted 216,667 RSUs (the “Company Revenue RSU
Award Agreement”), in each case, pursuant to the KORE Group Holdings, Inc. 2021 Long-Term Stock Incentive Plan, as amended, modified or
supplemented from time to time.

The Amendment provides for the following amendments to the RSU Award Agreements:
. The Stock Price RSU Award Agreement was amended to provide that the RSUs granted under such agreement fully vested on the Effective Date.

. The 2021 Annual Grant RSU Award Agreement was amended to provide that the 200,000 Performance-Based RSUs (as defined therein) granted
under such agreement will vest 50% on March 31, 2024 and 50% on March 31, 2025, in each case, subject to Mr. Bahl’s continued employment or
service through each such date; provided, that on each such vesting date, Mr. Bahl may be eligible to earn up to an additional 50,000 Performance-
Based RSUs based upon the achievement of specified performance goals measured during the three-year performance period that ends on
December 31, 2023, with achievement to be determined by the Board of Directors of the Company (the “Board”).

. The 2022 Annual Grant RSU Award Agreement was amended to provide that the 200,000 Performance-Based RSUs (as defined therein) granted
under such agreement will fully vest on March 31, 2025, subject to Mr. Bahl’s continued employment or service through such date; provided, that
on such vesting date, Mr. Bahl may be eligible to earn up to an additional 100,000 Performance-Based RSUs based upon the achievement of
specified performance goals measured during the three-year performance period that ends on December 31, 2024, with achievement to be
determined by the Board.

. The Company Revenue RSU Award Agreement was amended to provide that the RSUs granted under such agreement will fully vest on March 31,
2025, subject to Mr. Bahl’s continued employment or service through such date.

Except as modified as described above, each of the RSU Award Agreements will remain in full force and effect in accordance with their respective terms.
The Amendment is made part of, and is incorporated into, the RSU Award Agreements, as applicable.

The description of the Amendment herein does not purport to be complete and is subject to, and qualified in its entirety by, the full text of the Amendment,
a copy of which will be filed as an exhibit to the Company’s Quarterly Report on Form 10-Q for the period ended June 30, 2023.



Item 9.01. Financial Statements and Exhibits.

(d) Exhibits
The following exhibit is filed with this current report:

Exhibit
No. Description

104 Cover Page Interactive Data File (embedded within the Inline XBRL document).
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Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned
hereunto duly authorized.

KORE Group Holdings, Inc.

Date: June 15, 2023 By: /s/ Jack W. Kennedy Jr.

Name: Jack W. Kennedy Jr.
Title:  Executive Vice President, Chief Legal Officer & Secretary



